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Why are we here today?

Delaware law mandates training on sexual 
harassment

To educate all employees with the same information

To maintain a great HAC working environment, free 
of harassment



Sexual Harassment will not be tolerated

Today’s training will:

Help you better understand what is considered 
sexual harassment

Outline everyone’s responsibilities

Show you how to report sexual harassment



Sexual harassment:

Is a form of sex discrimination and is unlawful

Includes harassment based on sex, sexual 
orientation, self-identified or perceived sex, gender 
expression, gender identity and the status of being 
transgender



What is sexual harassment?

It includes unwelcome conduct, either of a sexual nature or which is 
directed at an individual because of that individual’s sex when:

The conduct has the purpose or effect of unreasonably 
interfering with the employee’s work performance or 
creating an intimidating, hostile or offensive work 
environment; or

The conduct is made either explicitly or implicitly a term 
of employment; or

Submission to or rejection of such conduct is used as a 
basis for employment decisions



Some examples of sexual harassment:

Unwelcome or inappropriate touching

Making lewd or sexual comments about an 
individual’s appearance, body or style of dress

Conditioning promotions or other Club opportunities 
on sexual favors



What is a Hostile Environment?

Sexual advances or requests for sexual favors

Hostile actions taken against an individual because 
of that individual’s sex or sexual orientation

Sexual or pornographic displays or publications 
anywhere in the workplace, including bathrooms, 
cubicles, or break rooms

Social Media



Quid Pro Quo sexual harassment

(Something for Something or This for That)

Occurs when a person in authority or “power” 
trades, or tries to trade, job benefits for sexual favors

Occurs between an employee and someone with 
authority, who can grant or withhold job benefits

We are talking about Directors, Managers, and 
Supervisors



Who can be a Target?

Sexual harassment can occur between any 
individuals, regardless of their sex or gender

The law protects everyone, including employees, 
interns and non-employees at HAC



Who can be an Offender?

Anyone in the workplace:

A coworker

An applicant

A supervisor or manager

A third party ( interns, vendors, members, etc.)



Where Can Sexual Harassment Occur?

Whenever and wherever employees are fulfilling their work 
responsibilities, including:

Employer sponsored charity events

Conferences or trade shows

On Social Media



What is Retaliation?



Retaliation is any action to alter an employee’s 
terms and conditions of employment because
that individual engaged in a protected activity.

Sudden change in work schedule

Demotion

Pay decrease

Termination



Protected Activities
Any employee engaged in “protected activity” is protected by law 

from being retaliated against.
Protected activities include:

Making a complaint about harassment

Providing information during the investigation

Testifying in connection with the complaint



What is Not Retaliation?

A negative employment action based 
on performance is not retaliatory 
merely because it occurs after the 
employee engages in protected activity



Supervisor’s Responsibility



Supervisors and managers are held to a 
higher standard of behavior. They are:

Required to report any harassment reported to 
them or which they observe

Responsible for any harassment or discrimination 
they should have known about

Always expected to model appropriate behavior



Mandatory Reporting

Supervisors must report any harassment that they observe 
or know of, even if no one is objecting to it.

Harassment must be promptly reported to Human 
Resources and/or the General Manager

Supervisors will be subject to discipline for failing to 
report suspected sexual harassment

Supervisors and managers will also be subject to 
discipline for engaging in retaliation or allowing 
harassment to continue



What Steps do I take if I am Harassed?

Report it immediately to:

Your supervisor/manager, or

Human Resources, or

General Manager



Investigation and Corrective Action

Anyone who engages in sexual harassment or retaliation will be 
subject to disciplinary action.

An investigation of the complaint should commence immediately 
and be completed as soon as possible.

The investigation will be kept confidential to the extent possible.

Any employee may be required to cooperate as needed in an 
investigation.

Failure to cooperate is cause for termination



Investigation and Corrective Process

Human Resources will conduct the immediate review 
of the allegations and take appropriate interim actions.

Relevant documents, emails or phone records will be 
requested, obtained and preserved.

Interviews will be conducted.

The individual(s) who filed the complaint and the 
individual(s) accused of sexual harassment are notified 
of the final determination.



Sexual harassment is unwelcome sexual advances, 
requests for sexual favors, and other verbal, 
written electronic or physical conduct of a 
sexual nature that affects an individual’s 

employment, unreasonably interferes with his 
or her work performance or creates an 

intimidating, hostile or offensive work environment.



Why Do We Want to Prevent Sexual 
Harassment?

Sexual harassment harms us all.

The most important part of our HAC culture is to 
ensure all employees are treated with respect and 
dignity.

Engaging in, condoning or not reporting sexual 
harassment is in direct conflict with our values

We want to remain in compliance with all laws, 
state and federal



Final Points

How to recognize harassment as inappropriate 
behavior

Retaliation because of any protected characteristic is 
prohibited

Why workplace harassment is employment 
discrimination

All sexual harassment should be reported

Supervisors have a special duty to report harassment


	Slide Number 1
	 Why are we here today?
	 Sexual Harassment will not be tolerated��Today’s training will:
	 Sexual harassment:
	 What is sexual harassment?��It includes unwelcome conduct, either of a sexual nature or which is directed at an individual because of that individual’s sex when:�
	 Some examples of sexual harassment:
	 What is a Hostile Environment?
	Quid Pro Quo sexual harassment��(Something for Something or This for That)
	Who can be a Target?
	 Who can be an Offender?��Anyone in the workplace:
	Where Can Sexual Harassment Occur?��Whenever and wherever employees are fulfilling their work responsibilities, including:
	 What is Retaliation?
	 Retaliation is any action to alter an employee’s terms and conditions of employment because that individual engaged in a protected activity.�
	 Protected Activities�Any employee engaged in “protected activity” is protected by law from being retaliated against.�Protected activities include:
	 What is Not Retaliation?��
	 Supervisor’s Responsibility
	 Supervisors and managers are held to a higher standard of behavior. They are:
	 Mandatory Reporting��Supervisors must report any harassment that they observe �or know of, even if no one is objecting to it.�
	 What Steps do I take if I am Harassed?��Report it immediately to:
	 Investigation and Corrective Action
	 Investigation and Corrective Process
	Slide Number 22
	 Why Do We Want to Prevent Sexual Harassment?
	 Final Points

